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 Rewarding and recognizing employees. Direct and indirect compensation strategies and 
plans 

 Unionization and collective bargaining processes 

 Rights and responsibilities of management and workers 

 Approaches to creating healthy and safe work environments 

 

Evaluation Procedure  

Preparation, Presentation and Participation (individual 
or group) 15% 

Weekly Quiz (individual) 10% 
Project and Presentation (individual or group) 20% 
Midterm Exam* 20% 
Final Exam* 35% 
Total 100% 

 

Notes 

*Students must achieve an average of 50% or more on exams to achieve a passing grade 
in this course 

Oral and written communication is an integral and critical component of all assignments and 
exams in this course and as such, is an important criterion in the evaluation of all course work. 
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SKILLS ACROSS THE BUSINESS CURRICULUM 
 
The Okanagan School of Business promotes core skills across the curriculum. These skills include reading, written and oral 
communications, computers, small business, and academic standards of ethics, honesty and integrity. 
 
STUDENT CONDUCT AND ACADEMIC HONESTY 
 
What is the Disruption of Instructional Activities? 
At Okanagan College (OC), disruption of instructional activities includes student “conduct which interferes with 
examinations, lectures, seminars, tutorials, group meetings, other related activities, and with students using the study 
facilities of OC”, as well as conduct that leads to property damage, assault, discrimination, harassment and fraud. Penalties 


